W LOCAL 402 BARGAINING CHAIRMAN REPORT

Please atiend vour membership meetings!

SPRINGFIELD ORDER BOARD AS OF _11/1572011

Lire #1 5741 Line setz  20.05 days

Current Production: Line #1 _§1 units per shift  Oper jobs: 0

Last person working: #26622 Belle  Seniority date:  3/19/04

v, the company started o uiilize : em@on;» workers a3
the language that was negotinted and ratified in both the 2007 and
comtracts.  The temporary workers are UNJON.MEMBERS!  These new
JiCil’EE‘Lm will have the Ram‘ ights as all our carrent union members as provi icd
the contract and the & Constituiton!! Although the tocal union and the
company are not m oagreernent of what defines a “scheduled and unschedulie
absence” to supplement the current bargaining anit members, our issue 18 witt
company and net with our new members, Clearly we would like 1o resolve these
issues wiin the company rather than have to file grievance

ge mvolving Vacation replacements and Temporary workers 18 very
each group. Examples:

The langu
difierent &

Vo Temps are hmited to 10% of the bargaining unit and can be used vear
f.

round. Vacation replacements may 01317, be uged during the first Monday
s through the second week of September.

2. Temps earn wages per the new hire wage chart, currently az $14.53/hr
y are efigible for wage increases under the pro ression table.
also receive @ reduced health insurance beneflt .mr a certain 4
Vacation sep}a:mﬂcgats earn $13.5%hr. with no increases or
ik have to serve 2 60 day probationary peried once they are hired
as & full ume seniprity member. H a vacation r;piauz 15 hured they will
not have o serve a probationary period and their seniority date wili relate
k to their date of hire as @ vacation replacement.
4. Temps will receive overtime pay in escess of 40 hours worked per week.

Temps cannot work premium overtime or holidavs unfess all sepority

members have been solicited prior.

%]

Salidarity Forever!

el Sostho

Tedd Scon, Bargaining Chairman

VAW Local 44




